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OVERVIEW

Northland School Division, with its Divisional Office located in Peace River, presently provides
educational services to students in twenty-three schools located throughout the northern half of

Alberta. Geographicaly, it isthe largest school division in the province.

We have 10 schools with approximately 60 students, 9 schools with over 100 students and 4
schools with between 200-550 students.

The following pages provide an overview of the Division. Please peruse them if you wish to
gain an understanding of the professional challenges and excitement that await teachers new to

the Division.

Additional information can be found on the Division’s website at www.northland61.ab.ca




SOCIOECONOMIC CONDITIONSWITHIN THE DIVISION

The residents of our communities are predominantly First Nations or Metis. Their livelihood is
obtained through a combination of wage employment, hunting and fishing. While the
employment situation varies from community to community, some sources of employment are:
Northland School Division, work in the oil and gas industry, logging, government supported jobs
such as Opportunity Corps, firefighting, work with First Nation offices or the Metis Local, First
Nations Constables with the R.C.M.P., and some local businesses. Despite this, unemployment
and under employment exist in many communities. The standard of living of most families in

Northland School Division is not equivalent to that found in amiddle class urban center.

Although some new and modern homes are being constructed in many communities, some

families till live in small houses without water, sewer and/or central heating.

Prospective teachers must be aware that some of their pupils come to school speaking a non-
standard form of English or, in some cases little English since Cree or Chipewyan is the
language spoken at home. Students may begin school with limited experience of books or
magazines. Consequently, instructional practices must, of necessity, include considerable
emphasis on the development of oral English skills prior to the introduction of formal reading

programs.

Children in our Division are eager to learn and, when students are provided with effective

instruction and stimulation, they respond positively.




GOVERNANCE AND ADMINISTRATION

Northland School Division was established by Ministerial Order on December 31, 1960 with the

objective of bringing the following types of schoolsinto one division:

a) Federally operated Indian Schools which accepted Metis and other children as a courtesy.
b) Metis colony schools formerly operated by the Department of Public Welfare.

C) Certain public and separate schools catering to local residents which, by reason of
isolation or of ethnic or economic factors, could not be conveniently administered by
other school divisions.

d) Certain Mission schools, both Roman Catholic and Protestant, which were experiencing
difficulty in acquiring sufficient funds to operate adequately.

When the Division was established, with a few exceptions, the schools incorporated into

Northland School Division No. 61 were structurally substandard; pupil attendance was sporadic;

achievement was below expectation; many teachers lacked Alberta qualifications, books,

equipment, and supplies were inadequate; and the instruction offered did not fully comply with

the Department of Education curriculum.

However, the picture has changed in recent years. Modern school buildings with the latest
technological equipment, have replaced the old structures. Student attendance has improved.
All schools are now staffed by certified professional staff and paraprofessionals, as needed.
Schools follow the curriculum and prescribed resources approved by Alberta Education.
Students write the Alberta Achievement and Diploma Examinations. Furthermore, there has been

an increase of high school graduates.

From 1961 through 1968, the Division was governed by an Official Trustee. In 1968, a seven
member Board of Trustees was appointed by an Order-In-Council of the Alberta Legisature.
Five members of this Board were aboriginal, representing a variety of communities within the

Divison. The other two members were non-aborigina representatives of the Department of
Education.




In December of 1981, the appointed Board was dissolved and an Official Trustee was
appointed to serve until November, 1983. During his tenure as chairman, Local School Board

Committees were established in each Northland community.

In September 1983, the Minister of Education proclaimed the Northland School Division Act,
which mandated that the Northland Board be comprised of the chairpersons from the Local
School Board Committees. Local School Board Committees are elected and the local

Chairperson is elected by the other members.

In 1988, in an effort to improve services to communities, the Board decided to regionalize the
Division into four administrative areas, each with an area superintendent. In August 1989, the
Area Superintendents were relocated to their respective regions. Region one was based in Peace
River, two in High Prairie, three in Athabasca and four in Fort McMurray. This structure

continued to August 1995.

On August 31, 1995, the area offices were closed and a new administrative structure was put into

place. Currently, the administrative team consists of the individuals listed below:

SENIOR ADMINISTRATION

% Superintendent of Schools - Dr. Pier De Paola
4 Assistant Superintendent - Ms. Shelley Willier
# Secretary-Treasurer - Mr. Dennis Walsh
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OFFICIAL TRUSTEE

In January 2010, the Minister of Education, the Honorable Dave Hancock, announced the

dissolution of the Northland School Division Corporate Board of Trustees. Dr. Colin Kelly was

appointed the Official Trustee.




INSTRUCTIONAL SUPPORT

A. Services - Divisional L evel
Supervisory staff is available to assist with specific instructional and program needs.

Supervisor of Secondary and Alternate Programming in collaboration with colleagues
within the division’s Learning Services Team, ensures that the planning, development, and
implementation of division-wide curricular and instructional programs/annual initiatives for 7-12
and alternate programming improve the learning experiences of all elementary students

The Supervisor of Student Services is responsible for the coordination of special
education services. Thisindividua administers the procedures for the identification, assessment
and IPP development for mild, moderate, and severe special needs students from ECS to Grade
12.

The Special Education Coordinator is responsible for assisting in providing special
education services to students in the Division, primarily in the development and implementation
of Individual Program Plans (IPP) for students.

The Supervisor of Technology is responsible for providing educational direction for the
integration of technology into the curriculum as well as training and support for curricular
integration of technology.

The Network Administrator is responsible for overseeing network operations including
planning, implementing, maintaining and troubleshooting the Division’s computer systems.

The Computer Technicians are responsible for implementing a preventative maintenance
program, repairing and supporting instructional and administrative computer systems in all
facilities of the Division.

The IT Help Desk staff member is responsible for Tier 1 support via telephone, video

conference and/or remote desktop of LAN/WAN devices, workstations, peripherals and
application software. This individual also monitor systems alerts, assists IT Field Technicians,
maintai ns technology related documentation and coordinates technology use.
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Services - School L evel

Par apr ofessional Staff

Paraprofessionals are community members who have some training at the college level and
provide classroom assistance to our teachers in the following capacities.

1)

2)

3)

4)

5)

6)

7)

Teacher Assistants assist teachers with small group instruction, interpretation, production
of audio-visual aids, remedia work with students and many other valuable classroom
activities.

Library Assistants are in charge of the library facilities in our schools. They catalogue,
file, check out, check in and repair books, and assist students in the location of library
materials as required.

Early Childhood Instructors are in charge of some of our kindergarten classrooms. They
are responsible for daily programming, instruction of kindergarten students. They work
closely with the grade one teachers to provide relevant programs. They also work with
attendance and record keeping

School and Community Liaison Workers assist staff in the majority of our schools in
bridging the gap between home and school career counseling issues.

Native Language Instructors in our schools offer students the opportunity to study the
Cree or Chipewyan language.

Specia Assistants are employed in a number of schools to assist with the delivery of
special education services to specific students.

ASL Interpreters interpret American Sign Language for hearing impaired students.




PROGRAMSTO EXPAND HORIZONS

1) In-School Cultural Experiences

Drama groups, performers, craftsmen, and storytellers can give our students a broader
experience through this specia program. Divisional funds are provided to pay for
honoraria, travel, and other related expenses to permit even the smallest schools to obtain
“guests’ from either within the community or beyond. It is the expectation that emphasis
will be placed on community culture.

2) Field Trip Program

The Divisional Field Trip Program provides funding to complement funds raised locally
for field trips.

Extracurricular activities. Limited funds are also available for sportstrips.




3) Technology

Northland School Division’s vision for technology is that it be “used to support safe and ethical,
global, lifelong learners’. Every school in the division has a classroom video confer encing suite
and each principal has an individual video conferencing unit that can be shared. Every
classroom has a dedicated teacher computer and over eighty percent (and climbing) of the
classrooms have interactive SMART boards, with 11 certified SMART trainers in the division.

Some schools have several student computers in every classroom while others have opted for
computer labs. The division subscribes to some useful online learning websites such as Career
Cruising, Exam Bank, Mathletics and TumbleBooks, and the Read & Write Gold toolbar is
available for students. Alberta Education provides a “one-stop shopping” website called
L earnAlberta.ca with online video, audio, interactive applications, and website resources that
are directly correlated with the Programs of Studies for every grade and subject for students and
for teachers. The Information and Communication Technology (ICT) Program of Studies makes
computer literacy mandatory in all schoolsin Alberta.

4) Distance Education

The Division is utilizing Distance Education technology to support existing secondary
programs through tutor/fax, electronic conferencing and virtual schooling.

5) Kikway Kikiskiyitin (Performance Assessment) Project

Northland School Division is considered a leader in the province in the area of
performance assessment. The Kikway Kikiskiyitin (What do you know) Project was
initiated in 1998, in partnership with Alberta Education, and has as its mandate the
development of reading and math tasks in grades two through seven that are aimed at
improving instructional practices and student achievement. Teachers from more than half
the schools in Northland have participated in various aspects of the project.




SALARY
Effective September 1, 2009

YEARS OF YEARS OF TEACHER EDUCATION
TEACHER
EXPERIENCE
1 2 3 4 5 6
0 50,630 50,988 58,752 61,554 64,605
1 52,212 52,924 61,881 64,687 67,754
2 53,797 54,866 65,011 67,821 70,906
3 55,386 56,815 68,141 70,949 74,056
4 56,970 58,752 71,274 74.077 77,206
5 58,562 60,696 74,745 77,642 80,790
6 60,146 62,640 78,226 81,201 84,371
7/8 61,731 64,578 81,696 84,761 87,956
9 63,317 66,521 85,167 88,323 91,535
10 59,035 | 64,902 68,466 88,648 91,880 95,120

This grid roll up restructuring will continue as of September 1% of each of 2010, 2011 as follows:

September 1, 2010-0,1,2,3,4,5,6,7,8/9,10
September 1, 2011 -0,1,2,3,4,5,6,7,8,9/10

The increase for September 1, 2009 was cal culated by comparing the average earnings for
Albertafrom January 1, 2008 to December 31, 2008 to the average of earnings for Albertafrom
January 1, 2007 to December 31, 2007 and so forth for each subsequent year of this agreement.
The same percentage increase and effective dates as per the salary grid are applicable to the
following paragraphs pertaining to Bonuses and Allowances.

BONUSES AND ALLOWANCES
A. Administrative

1. Effective September 1, 2009 —
Principal - $9,777.58 + ($33.24 x P1)

P1 = enrollment on September 30th

Note: Effective September 1%, 2009, the maximum allowance payable shall be $22,449.74
per annum.

2. Vice-Principal - One-half (1/2) of the Principal’s allowance

3. Specia Training Bonus

a. Effective September 1, 2009 - $1,858.00 per annum.




ALLOWANCES

School

Athabasca Delta $3,086.00
Chipewyan Lake $3,826.00
Fort McKay $2,525.00

Fort Chipewyan — Two (2) round-trip flights to Fort McMurray per year. Theseflights are
subject to a minimum of four weeks advanced notice by the employee to alow the employer to
take advantage of early booking.

Chipewyan Lake— Two (2) round-trip flights to Wabasca per year. These flights are subject to
aminimum of four weeks advance notice by the employee to allow the employer to make
appropriate charter arrangements for all employeesto fly in on the same charter.
BENEFITS
A. Health

100% of Extended Health Care premium

100% of Dental Care premium (Plan 3)

100% of Vision Care premium (Plan 3)

$725.00 per annum Health Spending Account

B. | nsurance

100% of Life Insurance and Accidental Death Insurance premium
100% of Extended Disability Benefit Insurance premium

C. L eaves
1 Professiona Improvement Leave
- after 3 years of continuous employment, 70% of grid salary
2. Compassionate L eave
- up to 5 days with pay for critical illness or death of arelativein Alberta
- up to 7 days with pay for critical illness or death of arelative outside of Alberta.
3. Personal Leave

- up to 2 days per school year at full salary




4. Family Care Leave
- leave with pay due to the employee’s child, spouse or parent requiring medical
care to amaximum of ten (10) days per school year

5. Paternity Leave
- up to 5 days per year in the event of the birth or adoption of the employee’'s
child

6. Maternity Leave
- granted in accordance with current legislation and Board Policy

7. Association Leave
- leave with pay provided the Board is reimbursed for the cost of a substitute to
attend legislative, executive, committee or other meetings of the Association

8. Cumulative Sick Leave
- Sick leave days will be accumulated to a maximum of twenty (20) days per
school year and adjusted annually thereafter as per Collective Agreement.

Bursary incentive program for new teachers

We are happy to announce that Northland School Division No. 61 is one of the qualifying
jurisdictions for an Alberta Education bursary program.

Alberta Education has funded a two-year bursary program of $8,000.00 a year for education
students who agree to work in the north of the province. Those who accept the full $16,000.00
also agree to return of service of three years and those who accept one year of funding, will
return two years of service. For further information, please contact http://www.benorth.ca




TEACHERS ACCOMMODATION

Rental accommodation is provided by Northland School Division in most communities.
Accommodation includes mobile homes, houses, and apartments. These units conform to
modern standards and rent ranges from approximately $355.00 to $690.00 per month. Teachers
are responsible for their electricity costs and a flat rate contribution to the costs of heat, water

and sewer.

ROUTINE HOUSEHOLD MAINTENANCE

Regular household maintenance is important for the comfort and safety of the occupant(s). The
following list contains some of the things you can do to make your home a safe placeto live:

the furnace filter should be changed on aregular basis

light bulbs should be changed when they have burned out

learn to light the pilot light on your furnace so that you may start it if it goes out

the grass surrounding your residence should be mowed during the summer months

regular care and maintenance should be given to your carpets and floors, especialy if you
have young children and/or pets

if you are going to be away from your residence for any period of time, you should arrange to
have someone check to ensure the heat is on and the water is running, especialy in the winter
months.

the Maintenance Department may be willing to pay for cost of equipment, paint, etc., if you
wish to undertake minor beautification efforts on your home. This requires prior approval of
the Maintenance Supervisor and/or the Housing and Facilities Manager.




PROFESSIONAL DEVELOPMENT

Overview

Professional Development activities are sponsored by Northland School Division and vary in
scope from small group in-services, to regional conferences and to school-based staff
development days.

A. Northeast Teachers Convention

For certificated teaching staff, the mandatory two day conference in Edmonton, during mid-
February, gives teachers the opportunity to participate in professional development activities
with teachers from other jurisdictions. Attendance of teachers is partially funded as outlined in

the Collective Agreement.

B. Local Professional Development Day

Each school may designate two days per school year to conduct local professional development

activities.

C. Specidist Councils

Each year, the speciaist councils of the Alberta Teachers' Association, sponsor conferences for
all professional teachers in all subject areas and fields of interest. These conferences provide

opportunities for professional growth and interaction with teachers from across the province.

Partial assistance is provided to attend conferences. These funds are administered by a




representative of the ATA Loca’s Professional Development Committee and Central Office

Administration representing the Board.

QUALIFICATIONSAND CERTIFICATION

TEACHER CERTIFICATION

Every teacher in Alberta must have a teaching certificate (eg. - license to teach) issued by
Alberta Learning. Upon completion of an application by the teacher, the Registrar issues an
Interim Teaching Certificate which is valid for three years. After completion of two years
successful teaching, and upon the recommendation of a Superintendent or designate, the
Registrar will issue a Permanent Professional Certificate for the Province of Alberta.

Y ou must apply on-line at www.education.gov.ab.ca/teachercertification

The Registrar
Teacher Certification and Development
Devonian Building, West Tower
11160 Jasper Avenue
Edmonton, Alberta T5K OL2
1-780-427-2045

CITIZENSHIP

Non-Canadians applying for positions must have proof of landed immigrant status. A Permanent

Teaching Certificate is issued only to Canadian citizens.

TEACHER QUALIFICATION SERVICE (TQYS)

The Teacher Qualification Service of the Alberta Teachers Association assesses and certifies
levels of professiona training for salary purposes. Teachers offered contracts with Northland
School Division must apply to the Alberta Teachers Association (ATA) to obtain a TQS
Statement indicating how many years of teacher education they have. Until a statement is
received, teachers are paid at three years teacher education and the appropriate number of years
of experience that have been verified. The TQS statement is provided to the Human Resources

Department of Northland School Division to ascertain payment of salary for the teacher at the

correct level of the salary grid.




To apply, the teacher must contact:

Teacher Qualifications Service
Alberta Teachers Association
Barnett House, 11010-142 St. NW
Edmonton, Alberta T5N 2R1
Phone: 780-447-9400 (Edmonton calling area)
1-800-232-7208 (elsewhere in Alberta)
Fax: 780-455-6481
Email: www.teacherrs.ab.ca

An application form will be provided by Northland School Division to teachers hired. It isthe
responsibility of the teacher to submit the application form and supporting documentation
directly to the ATA immediately upon being hired to obtain higher TQS statement.
Failureto do so within 90 days of commencement of employment may result in salary being

paid at a lower rate than that for which theteacher is€ligible.

VERIFICATION OF TEACHING EXPERIENCE

Upon being hired as a teacher with Northland School Division, the teacher will also receive
forms from Northland School Division to complete relative to their previous teaching
experience. It isthe responsibility of the teacher to ensure that these forms are completed
by their previous employing school boards and sent to the Human Resour ces Department
within 90 days of commencement of employment. Failure to do so may result in salary
being paid at a lower rate than that for which the teacher is éigible. As per the Teachers
Salary Agreement, a year of teaching experience shall be any one (1) school year during which a
teacher has taught for not less than 110 school days. Substitute teaching shall be counted as

teaching experience when ateacher has been in a position for 5 or more consecutive days.

TEACHING IN NORTHLAND SCHOOL DIVISION

Teachers contemplating employment with Northland School Division must be competent and
dedicated. They must be prepared to address individual differences. Above all, teachers must be
able to work as part of ateam consisting of teachers, the principal, field-based and Divisional

Office staff, children, parents, and Local School Board Committee members.

Teachers should realize that thereis social, as well as geographic, isolation.




Persons who are adaptable and resourceful, will find an appointment with the Division

rewarding.

ORIENTATION

Teachers new to the Division are encouraged to spend time, usualy a week, prior to the school
year, familiarizing themselves with the community and the school. A Divisiona Orientation

program for new teachers is held when the number of new teachers/principals warrant such an




APPLICATION PROCEDURE

Teaching vacancies arelisted on the Employment page link of our website,
www.northland61.ab.ca and are also advertised in the Edmonton Journal aswell asthe
Apply to Education website at www.applytoeducation.com and the Education Canada
website at www.educationcanada.com

We encourage you to sign up for the"job alert” feature on ApplytoEducation.com to be
emailed when we post jobs on that site.

If applying to us via Canada Post, fax or e-mail, please submit:
+
+
+
+
+

to:

Resume with names of three (3) current references

Statement of Philosophy

Alberta teaching certificate. Out of province candidates should submit proof of eligibility
for Albertateacher certification.

Copies of supporting documents eg. Teaching reports, recommendations, transcripts, etc.
Teachers hired with the Division will be required to provide a Criminal Record Check form

Northland School Division No. 61
P.O. Bag 1400
Peace River, AlbertaT8S 1V2
Phone: (780) 624-2060
Fax: (780) 624-5914
Email: Diane.Holt@northland6l.ab.ca




RECREATION IN THE NORTH

The north provides a variety of outdoor activities as well as calm and quiet moments. However,

it is not suitable for those who are dependent on the amenities of city life.

SUGGESTED ACTIVITIES
Fishin
Trout, pickerel, perch, pike, grayling, to name afew, are available at most of our locations.
Photography
Nature and man-made wonders will keep any camera enthusiast happy.

Camping/Picnicing

Right at your back door or beside the creek, river, or lake.

Reading

Quiet nights give you ample timeto sit back and read a best seller.




Music

In some communities, music lessons are available.

Community Involvement

Serving as aresource person in the community will add to your experience and enjoyment.
Canoeing

Borrow a canoe and off you go!

Hiking

Pack alunch and find your favorite spot.

Swimming

Plunge into the blue-green water and feel refreshed as only you can in a Northern Alberta lake.

Hunting

Elk, moose, deer, ducks and geese are a few of the game animals and birds you might want to
pursue.

Berry Picking

Blueberries, Saskatoon berries, wild strawberries or raspberries can add to any meal when picked
fresh that day.




Cross Country Skiing

A skier’s paradise, you won't have to worry about driving 100 miles to get there. It's available
right outside your door.

Snowshoeing

Have alocal person assist you in making your own; then off you go! Don’t forget your compass.

Dogsledding

In some communities, alocal person can give you alesson or two in handling ateam.

Snowmobiling

Open spaces provide ample opportunities to enjoy this winter sport.




SCHOOL INFORMATION

Anzac-Gregoire English 32 km. Ft.
Lake McMurray
240 K-12 19 16 Fort Chipewyan 1100 | Cree/Chipewyan | 170 a/m Ft.
English McMurray
92 K-6 9 2.58 Peavine 905 English/Cree 52 km. High
Prairie
155 K-12 15 10 Calling Lake 400 | Cree/lEnglish 60 km.
Athabasca
14 K-9 2 175 Chipewyan Lake 40 Cree/lEnglish 70 am
Wabasca,
34 K-9 5 248 Conklin 150 Cree/lEnglish 90 amLaclLa
Biche
29 K-12 4 2.75 Keg River 350 English/Cree 100 km.
Manning
118 K-8 9.6 5 Elizabeth Colony 820 English/Cree 40 km. Grand
Centre
71 K-9 8 2.70 Chard 400 | Chipewyan/ 90 a/m Ft.
English McMurray
96 K-9 11 8 Fort McKay 250 | Cree 60 km. Ft.
Chipewyan McMurray




SCHOOL INFORMATION

Gift Lake Cree/English 87 km. High

Prairie

96 K-9 9.5 8 Grouard 545 Cree/English 32 km. High
Prairie

47 K-6 5 4.2 High Prairie 906 English/Cree 50 km. High
Prairie

47 K-6 5 1.8 Sputinow 952 Cree/English 80 km. Cold
Lake

99 K-12 9 8.80 Trout Lake 259 Cree/English 280 km. Slave
Lake

119 K-12 11 4.75 Little Buffalo 400 Cree/English 110 km. Peace
River

529 6-12 32 17 Wabasca/ 3500 | Cree/lEnglish 150 km. Slave

Desmarais Lake

107 K-11 9 8.5 Paddle Prairie 4501,089 | Cree/English 80 km. High
Level

139 K-12 13 9 Peerless Lake 350 Cree/lEnglish 240 km. Slave
Lake

17 K-6 2 3.02 Sandy Lake 100 Cree/English 170 km. Slave
Lake




SCHOOL INFORMATION

Red Earth Creek

English

176 km. Slave

Lake
361 K-5 22 26 Wabascal 3500 | Cree/lEnglish 150 km. Slave
Desmarais Lake
40 K-8 3.20 3.36 Susa Creek 200 Cree/lEnglish 10 km.

Grande Cache




